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people with
disabilities

In Latin America and the Caribbean (LAC), approxi-
mately one out of every seven people has some form
of disability, a figure that is estimated to increase to
one in five over the next three decades due to the
rapid aging of the population in the region (Berlinski
etal, 2021). Despite advances in the implementation
of legal frameworks and policies focused on both
directly promoting the inclusion of people with dis-
abilities (PWD) and making existing public policies
inclusive, PWD continue to face barriers that hinder
their participation on equal terms with their peers
without disabilities, leading to disparities in various
dimensions on their life. Disability-based discrimi-
nation—such as the lack of accessible infrastructure
and inclusive services—deepens these disparities. At
the same time, these gaps become even more pro-
nounced at identity intersections? (Ozemela et al.,

Objectives of the call

With this call for research proposals, the IDB Group's
Gender and Diversity Knowledge Initiative, (CDLab)
seeks to fund academic studies that provide solid
evidence on effective programs and policies to
promote the well-being and social and econom-
ic inclusion of people with disabilities in Latin
American and Caribbean countries.
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2019; Garcia et al, 2022). Moreover, the exclusion of
PWD from markets, services, and spaces significant-
ly decreases their resilience, putting them at great-
er risk in crises (Contreras et al,, 2023; Meresman &
Ullmann, 2020), such as those caused by the effects
of climate change (Bustelo et al,, 2023; Jodoin et al,,
2020).

While the statistical visibility of PWD has increased
in recent decades, there are still knowledge gaps re-
garding the effectiveness of programs and policies
aimed at reducing inequalities between people with
and without disabilities (Duryea et al,, 2023). This re-
search call aims to close these gaps to effectively
address the barriers to social and economic in-
clusion of people with disabilities in the region.

Proposals that analyze one or more of the 26 IDB
borrowing member countries will be considered.
The proposals must apply rigorous quantitative
methods that establish causal relationships using
structural models or experimental or quasi-ex-
perimental evaluations. Proposals that include
qualitative analysis will be considered only to the ex-
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tent that they serve asinput for the implementation
of quantitative methods. Proposals that generate
actionable public policy recommendations for the
public sector, private sector, and multilateral orga-
nizations are especially welcome.

The studies funded through this call for proposals
will be considered for publication as IDB knowledge
products in the working documents series. This pub-
lication will require an external peer review process
prior to publication in the IDB working paper series.
The studies that receive funding are expected to be
published in academic journals.
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Priority Areas

This call seeks research proposals that provide
guantitative and rigorous evidence in the following
thematic areas:

Education. Proposals in this area aim

to provide causal evidence on inter-

ventions that promote real learning

opportunities for children and youth

with disabilities at all educational levels.
In particular, proposals are encouraged to evaluate
solutions for promoting inclusive education—for
example, through training teachers to educate stu-
dents with disabilities, providing assistive technolo-
gy in schools with students with disabilities (such as
text-to-speech screen readers or refreshable Braille
displays), or the implementation of accessible infra-
structure. Proposals are also encouraged to evalu-
ate the causal effects of inclusive education on the
educational outcomes and well-being of students
with disabilities. This includes evaluating solutions to
prevent—and provide support for the victims of—ha-
rassment, violence, and discrimination against stu-
dents with disabilities by their peers without disabil-
ities, administrative staff, or teachers (for example,
through staff training programs or the implemen-
tation of teaching materials that raise PWD visibility
and promote their inclusion).
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Labor markets. Proposals in this area
@ provide causal evidence on interven-
tions designed to reduce bias against
workers with disabilities in the work-
place. In this regard, it is encouraged the submis-
sion of proposals that evaluate the effect of anti-dis-
crimination laws and labor quotas on employment
outcomes for PWD, as well as proposals that evaluate
the effectiveness of labor subsidies for companies
or programs that recognize inclusion by awarding
firms' seals or certificates. Other areas of interest in-
clude evaluating workplace support programs, such
as personalized on-the-job guidance and support
from specialized job coaches or supported employ-
ment programs. Also of interest are vocational reha-
bilitation programs, the provision of assistive tech-
nology, or training and skills development programs
in STEM (Science, Technology, Engineering and
Mathematics), as well as the challenge represented
by the development of new technologies adapted
to the specific needs of users. Also, more evidence
is needed on public and private solutions focused
on self-employed workers with disabilities, as well as
workers with disabilities in the informal sector.

o Social protection. Proposals in this area
ﬁ may address, among other issues the
impact of simplifying processes and re-

ducing barriers related to disability cer-
tification and access to disability programs, such as
through the implementation of online application
systems, expanding office hours, or expanding the
geographic coverage of administrative offices han-
dling certifications and applications for disability
programs. Proposals examining the effects of dis-
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ability subsidies, disability insurance and non-con-
tributory transfer programs are also of interest. Ad-
ditionally, proposals for causal studies that address
the effects of personal assistance programs, broader
systems of care, as well as the impact of assistive de-
vices (e.g., screen readers, prostheses, smart canes,
wheelchairs, etc.) are also encouraged.

Health. Proposals in this area may fo-
6@ cus on the causal evidence of early
& identification programs for congenital
disorders, rehabilitation programs and
medical personnel training. Proposals are also en-
couraged for causal studies to evaluate the effective-
ness of sexual and reproductive education programs,
aswell as programs to prevent, protect and improve
care for PWD victims of sexual and gender-based
violence.

Housing, transportation, and urban

development. Proposals in this area

may evaluate solutions aimed at ex-

panding accessible infrastructure and
inclusive delivery of essential services (for example,
health clinics, government offices or financial insti-
tutions) for the autonomy, well-being, and social and
economic inclusion of PWD. This includes address-
ing transportation barriers that limit the autonomy
of PWD and assessing the impact of urban devel-
opment. Furthermore, proposals examining the
accessibility of public and private spaces, as well as
government infrastructure and services (including
digital services such as accessible emergency lines).
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Climate change. Proposals in this area

evaluate the effectiveness of solutions to

reduce risks and vulnerability brought

on by climate change and to enhance
their role as climate action agents with respect to
decarbonization and/or resilience to the effects of
climate change. In addition, proposals are encour-
aged to evaluate the effectiveness of solutions that
improve opportunities for this population to partic-
ipate in job opportunities relevant to the transition
to a zero-net emissions economy.

*Intersectionality. Proposals that consid-
er the intersectionality of identities and
examine the differentiated impact that
a disability may have on women, afro
descendants, indigenous peoples, and
LGBTQ+ persons are strongly encour-
aged. It is also important to explore the
specific issues faced by the young and
the elderly within these groups.

Who can |
submit proposals

Both independent researchers and research teams
comprised of entities from the public sector, private
sector, universities, or research centers may apply.
Applicants must meet the following requirements:
be a citizen of one of the 48 IDB member countries
and not have family members who currently work
at the Inter-American Development Bank or IDB
Invest (jointly, "IDB Group") (to the fourth degree of
consanguinity and second degree of affinity, includ-
ing husband or wife).! Participation of IDB Group
specialists in the research teams is encouraged.
It should be noted that while the specialists may
collaborate on the project, they will not be eligible
to receive compensation for their contribution. The
funds will be given exclusively to the members of the
research team who are not part of the IDB Group.

Proposal content

— Composition of the research team. The re-
search team should include the names of all
the researchers and evidence of their ability
to meet the objectives of the investigation
(including previous relevant experience)
and the curriculum vitae of each participant
(maximum 3 pages per person). All members

1 Pursuant to IDB policies, additional ineligibility criteria may apply; for example, certain categories of former IDB Group employees or
individuals sanctioned by the United Nations and other international organizations will be ineligible.
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of the research team must be citizens of one
of the 48 IDB member countries and must
not have family members currently working
at the IDB Group up to the fourth degree of
consanguinity and second degree of affini-
ty, including spouse.? It should be noted that
research teams may include specialists from
the IDB Group. It is crucial to note that any
change in the composition of the research
team after proposal selection must be ap-
proved by GDlLab. Unauthorized changes to
the team may be grounds for termination of
the agreement.

Objective and research question. Clearly de-
fine the overall objective of the research pro-
posal and specify the research question(s)
that will guide the study. Additionally, iden-
tify the country or countries that will be the
focus of the research, as well as the specific
thematic area to which the proposal is linked.

Relevance in terms of public policy and inno-
vation. Specify the knowledge gaps that the
study intends to address. In addition, the pro-
posal must explain how the study will con-
tribute to closing these knowledge gaps and
what innovations it proposes to address the
problem identified.

Scalability and replicability. The proposal
should explain the feasibility of wider im-
plementation and the scalability of the pro-
posed study, identifying possible barriers to
scaling up the study and whether the results
and approaches could be applied in other
contexts.

IDEM.
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— Information sources. Provide a detailed de-

scription of the data to be used, indicating
whether it is available to the public or access
is restricted. For restricted data, the feasibility
of access to such data by the research group
must be demonstrated. Additionally, specify
whether the databases and source code (e.g.
do-files) can be shared with the IDB at the
end of the study or whether there are valid
restrictions that prevent them from being
shared.

Methodology. Detailed description of the
proposed quantitative methodology. The
proposals must apply rigorous quantitative
methods that establish causal relation-
ships using structural models or experi-
mental or quasi-experimental evaluations.
Proposals that include qualitative analysis
will be considered only to the extent that
they serve as input for the implementation of
guantitative methods. For studies based on
experimental or quasi-experimental meth-
ods, the proposal must include a discussion
of the identification strategy that will make
it possible to estimate causal effects. Ideally,
proposals should include tests of the validity
of the identification strategy (for example,
balance tests, common trend tests, placebo
tests, etc.).

Execution period and work plan. Submit a
work plan detailing the main tasks and the
estimated time for execution. Depending on
the type of study, the maximum period to
complete the research is 12 to 18 months.
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— Budget. The budget should detail the re-
sources to be used in the context of the re-
search work plan, distinguishing between
sums allocated for professional fees, data col-
lection, activity implementation, and other
main categories of research spending.

— Ethics committee. Indicate the name of the
institutional review board (IRB) where the re-
search proposal will be presented if selected.

Selection process

The Scientific Committee of this call for proposals
will evaluate them based on relevance, innovation,
scalability, replicability, quality of the methodolo-
gy, and ability of the team to carry out the research
project. The Scientific Commmittee is made up of spe-
cialists on these issues from the IDB Group and by
Marcus A. Winters (Boston University) and Beatrix
Eugster (University of St. Gallen), external academic
advisors. The decisions of the Scientific Committee
will be final and unappealable.

The selected teams must be willing to receive and re-
spond to comments from the advisors of the call for
proposals and from IDB Group specialists through-
out execution of the study, as well as to participate
in discussion seminars held during the consultancy
period.
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Evaluation criteria

The following questions will guide the evaluation in
the following four areas:

- Relevance and innovation. Does the proposal ad-
dress a knowledge gap? How would the study
contribute to closing these knowledge gaps?
What is the innovation proposed by the study to
address the problem? What is the study's rele-
vance in terms of its impact on policy design in
the region?

- Data and methodology. Does the proposal present
a clear and rigorous research design and meth-
odology? Is the approach to the research ques-
tion explained in detail and does it justify why the
selected methodology is the most appropriate to
achieve the objectives of the study? Is the data
collection process described in detail, including
how potential challenges will be met and over-
come? Is the estimation strategy well-articulated,
justifying its ability to identify causal relationships
and the robustness of the expected results? Are
guantitative methods clearly presented and is
there adequate justification for their choice over
other methodological alternatives?

- Implementation capacity. What is the demon-
strated experience of the research team in rela-
tion to the subject matter and methodologies of
the proposed project? How does the team exhib-
it its capacity to effectively execute the proposed
project? Does the proposal include a detailed and
realisticimplementation plan that aligns with the
proposed activities? Is the budget justified and
consistent with the project objectives and scope?
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- Scalability and replicability. How can the results of
the project be applied to other contexts or envi-
ronments? What strategies have been considered
to ensure project scalability? Have barriers been
identified that could impact the replicability and
expansion of the project? What mechanisms are
included in the proposal to overcome these barri-
ers and enhance the study's adaptability?

Financing categories

Subject to the decision of the Scientific Committee and the signing of a consulting contract with the IDB,
participants may apply for one of the following funding categories based on the scope of the work proposed:

CATEGORY | - Quantitative diagno- CATEGORY Il - Pilot interventions. Studies
ses that establish causal relationships. in this category require resources to rigor-
Studiesin this category require resourc- ously evaluate the impact of an interven-
es to complement existing funds, or to tion or pilot program. Proposals in this cat-
cover research activities without data egory can access a maximum of 100,000
collection. Proposals in this category US dollars (USD) and have a maximum of
can access a maximum of 20,000 US 18 months to complete the study from the
dollars (USD) and have a maximum of signing of the contract.

12 months to complete the study from
the signing of the contract.

The researchers or consulting firms in charge of the studies selected must sign a consulting contract with
the IDB to access the resources available through this call for proposals. The resources of both categories will
be disbursed upon presentation and approval of the outputs defined in the consulting contract. The IDB
reserves the right to revoke this call for proposals at any time prior to the signing of the consulting contract.
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Activities timeline

During the execution of the research proposals, two closed discussion seminars will be held to present prelim-
inary versions of the studies and receive feedback from external advisors and IDB specialists. These seminars
are designed to foster ideas for coordination and exchange among the participating researchers or research
teams.

Depending on the funding category applied for, the studies will have a maximum of 12 to 18 months to de-
liver the final draft of the working document. The intermediate and final drafts of the working paper will be
submitted to a peer review process by the external advisors of this call for proposals. The final product of this
agreement will be the presentation and approval of the publishable version of the working paper, along with
a response letter to all comments received in the various peer reviews, with the aim of publication in the IDB
working paper series..

The general timeline is as follows:

Participation in the first discussion seminar September 2024
Submission of rewsgd proposal f';md res;?onse to October 2024
the comments received at the first seminar
Delivery of the fir r f the workin

elivery of the stda?ftote o g . May 2025
document for peer review by external advisors
Deli f revised i f the first draft and

elivery o reV|5f-:‘ v<’er5|on of the first draft an July 2025
response to advisors’ comments
Participation in the second discussion seminar September 2025

Delivery of the final draft of the working
document for review by external advisors

Category | Studies: September 2025 (12 months
after the first discussion seminar)

Category Il Studies: March 2026 (18 months after
the first discussion seminar)

Delivery of the revised version of the final draft
and response to comments from the advisors

Category | Studies: January 2026
Category Il Studies: July 2026

Final peer review and delivery of the publishable
version of the working paper

Category | Studies: January - March 2026
Category Il Studies: July - September 2026
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Use of funding

The resources provided must be used exclusively for financing research activities, collecting primary data,
accessing secondary data sources, and certification of the research proposal by an IRB. The amount of funding
requested must be clearly justified.

The funds from this call for proposals cannot be used to cover the costs of materials for disseminating the
study (dissemination of the outputs of this call for proposals will be the responsibility of the IDB), travel, or
acquisition of goods and services (except when they are shown to be essential to achieving the research ob-
jectives). Additionally, overhead can account for a maximum of 15% of direct costs.

The payment schedule is as follows:

CATEGORY |

30 percent 30 days after participation in the first
discussion seminar and upon presentation of the
revised proposal and response to comments re-
ceived at the workshop for approval by the IDB..

25 percent upon submission of an IRB and sub-
mission and approval by the IDB of the revised
version of the first draft of the working paper and
response to the comments received during this
stage of the review process.

25 percent upon participation in the follow-up
seminar and submission and approval by the
IDB of the revised version of the final draft of the
working paper and response to the comments
received during the review process at this stage.

20 percent upon delivery of the publishable ver-

sion of the working paper and response to com-
ments received during the final review process.
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CATEGORY Il

30 percent 30 days after participation in the first
discussion seminar and upon presentation of the
revised proposal and response to comments re-
ceived at the workshop for approval by the IDB.

20 percent upon submission of an IRB, pre-anal-
ysis plan (PAP), and submission and approval by
the IDB of the revised version of the first draft
of the working paper and response to the com-
ments received during this stage of the review
process.

20 percent upon participation in the follow-up
seminar and written response to comments re-
ceived at the workshop.

15 percent upon submission and approval by the
IDB of the final draft of the revised version of the
working paper and response to the comments
received during the review process at this stage.

15 percent upon delivery of the publishable ver-
sion of the working paper and response to com-
ments received during the final review process.
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Deadline for sumbitting proposals

This call for research proposals will be open until May 12, 2024. To ensure proper processing of all proposals, it
is strongly recommmended that you submit your proposals well in advance of the deadline. The results of this
call for proposals will be announced in July 2024.

How to apply

To apply, teams must download and complete the application form (in English) and submit the duly complet-
ed form through GDLab'’s call for proposal's website. Applications sent by email or those that do not follow
the format of the form will not be accepted.

For any guestions or comments regarding the call, please do not hesitate to contact the GDLab team at
gdlab@iadb.org
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