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background
As a methodology supporting excluded groups, social innovation has been successfully applied to address challenges of people with disabilities. The Inter-American Development Bank’s (IDB) Division of Competitiveness and Innovation (CTI) works extensively in the area of social innovation, exploring the potential of technologies in increasing the inclusion of marginalized groups such as people with disabilities. These experiences have led to a greater focus on the topic, and measurable impact that lays the groundwork for social innovation components in CTI loan operations in Chile, Colombia and Uruguay.
Social problems arise when people do not have access to labor markets, products, and public services, and thus have no means to reveal their challenges, either to the market or to the government. Social innovations are new solutions to challenges faced by people whose needs are not met by the market. They are carried out through an inclusive process, incorporating the final beneficiaries to adequately define the problem.
People with disabilities often live in poor conditions, ensnared by the cycle of poverty that all people living under such circumstances face: the lack of access to education; resources for education; employment opportunities; and exclusion by their own communities.
In addition to the social stigmas surrounding people with disabilities, which impede their access to education and their own community, the prejudices and barriers associated with their inclusion in the labor market are immense. The worldwide unemployment rate for people with disabilities is estimated to be close to 80% (USAID, 2011). In Ecuador it was reported that less than half of the people with disabilities (44%) have ever worked, and that only a quarter (25%) of people with disabilities reported to be working at the time of the survey (CONADIS, 2010).
Ecuador’s Plan Nacional para el Buen Vivir 2013-2017 states that the integration of persons with disabilities is part of its strategic objectives, policies and guidelines[footnoteRef:1]. Additionally, due to current regulations, it has become compulsory for companies with over twenty-five employees to fill at least 4% of staff positions with people with disabilities (BBC, 2013). [1: 	Plan Nacional para el Buen Vivir 2013-2017, Ecuador. Objective 2 - Policy 2.2 Literal h.] 

Through the project “ICT for Inclusion: Using technology for the inclusion and promotion of technological skills for children and youth with disabilities” the IDB with Fe y Alegría, will develop a social innovation project for the technological-skills education for vocational training of more than 400 students with disabilities in 2 Fe y Alegría centers in the cities of Guayaquil and Santo Domingo, Ecuador in order to tackle the challenge of lack of marketable skills for youth with disabilities and the continuous challenge of including them in their communities.
In Santo Domingo de los Tsachilas the project will be implemented in the Unidad de Educacion Especial Fe y Alegría de Santo Domingo, part of the community of Santo Domingo de los Colorados, with a population of 304,409 of which 71% live below the poverty line. In Guayaquil, the project will be implemented in the Escuela Francisco Garcia Jimenez and the Colegio 20 de Abril in the community of Monte Sinai, with a population of 39.802 of which 79% live in poverty.
The specific objective of the Technical Cooperation EC-T1307 is to provide children and youth with disabilities in two communities in Ecuador with technology-related skills. The project will work with private sector companies to create an internship program to align skills taught with companies’ needs. In particular, the project will develop a technology-focused vocational training program targeting 400 children and youth with disabilities, and training 100 teachers.
For the successful implementation and management of the project, Fe y Alegria will need support in the management of the project as a whole. It will be necessary to contract a consultant in agreement with these Terms of Reference to fulfill that role.
Objectives
The general objective of this consulting service is to provide management and coordination of the project from the project’s beginning to its completion.
The specific objectives are: (i) support the start-up of the project based on the project guidelines and components as set forth in the project TC document, as well as in coordination with the project Team Leader; and, (ii) manage the supervision, coordination and timely execution of the activities related to EC-T1307.
Main Activities
In order to achieve the objective, the consultant will carry out the following activities:
Conduct a literature review(s) on the scope of intangible conditions that may play a role in competitiveness and innovation environments and high-impact entrepreneurship and contribute to the generation of a synthesis of the measures and/or past attempts to capture information about those conditions in different economies.
Gather information, collect and analyze data as needed about issues of innovation ecosystems and entrepreneurship as applied to the context of developing and emerging Latin American and Caribbean economies and to provide support for the preparation of the documents and background information related to the Entrepreneurship ESWs RG-K1298.
Support the process of preparing inputs for the missions and workshops related to the research projects.
Document the results of workshops and prepare communication documents that can be used internally within CTI and the rest of the IDB.
Deepening of Ecuador’s Technical Note based on a robust conceptual framework regarding the determinants of firm level productivity. The consultant will support other initiatives of the Division that relates to the objective of the EC-T1210, including the supervision of activities related to the creation of the conceptual framework.
Contribute to the evaluation of projects under RG-T1585, and assist with the organization and supervision of the activities related with that Technical Cooperation.
Schedule of payment
Payments will be made biweekly.
Coordination
The consultant will work under the supervision of XXXX, Fe y Alegria and Carlos Guaipatin, IDB Team Leader (cguaipatin@iadb.org).
The consultant will work on-site at Fe y Alegria centers in Santo Domingo and Guayacil Ecuador.
Characteristics of the consultancy
Type of Consultancy: Individual International.
Start Date and Duration: September, 2015. Duration of three years.
Place of Work: The consultant will be based at the Fe y Alegria Center in Santo Domingo de los Tschachiles, Ecuador. The consultant might be required to travel.
Qualifications
Academic Degree/level and skills: Master’s degree in Economics, with very strong qualitative and quantitative research skills. In particular, ability to manage complex databases, conduct econometric analysis and present results in a short, policy-oriented manner. Preference will be given to candidates that have knowledge of STATA or similar statistical software.
Years of professional experience: At least 2 years of experience in conducting literature reviews, data production, or research assistance including work related to data and its analysis. Previous experience in conducting rigorous econometric analysis would be a plus.
Language: Proficiency in Spanish and Sign Language (Ecuador).
Payment and Conditions of Employment: If the work will be carried out at Bank headquarters in Washington D.C. Remuneration will be determined in accordance with Bank regulations and criteria. The Bank will additionally contribute toward travel and moving expenses, if applicable. If a candidate is not a citizen or resident of the United States, the Bank will apply for a G-IV visa from the consulate of the United States in the candidate's country of origin. If a candidate cannot obtain a visa to work at the IDB the contractual offer will be rescinded.
Consanguinity: Individuals with relatives working for the IDB within, and including the fourth degree of consanguinity and the second degree of affinity are not eligible for employment as staff, consultants, or contractors through firms or agencies.  Candidates must be citizens of a member country of the Inter-American Development Bank.
